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DIVERSITY & INCLUSION
COMMITMENT

Mortenson is an industry leader in promoting a diverse workforce and is
committed to involving local, small, women, and minority-owned
business enterprises on each of our projects.

Mortenson’s community participation program features:

Maximizing : Mentor :
DBE Community Workforce Protéms Internship
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UPCOMING OPPORTUNITIES

Advocate Aurora Mt. Pleasant Froedtert UW Health
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www.mortenson.com/milwaukee/trade-partners

https://wisconnvalley.wi.gov/Pages/ScienceTechPark.aspx
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